Class Notes on Personality: A Systems Approach

Part 1: Examining Personality
by Rebecca Disbrow Fall, 2006
Chapter 1 – What is Personality?
Personality Psychology – asks how the major psychological processes (such as motives, emotions, and thoughts) operate together and what those processes mean for a persons life

science of psychology / philosophy of human nature & how to life ones life

3 Big Questions:


Who Am I?

Implicit personality theory – informal (unstated?) theory of our personality and others

Mesmer – animal magnetism ( hypnosis


-sets the stage for suggestibility and the unconscious


How and Why are People Different?

Temperament – study of different, largely innate, motivational and emotional styles that are repeated across people

4 Ancient Personality Types (Hippocrates):

Choleric – quick to action, short temper, lean, easily irritated


Melancholic – slow, sad, depressed


Sanguine – cheerful, lively, easy-going, “more blood”


Phlegmatic – little energy, indifferent, cowardly, overweight


What Will My Future Be?

Personality – organized, developing, psych system w/in individual - represents the collective action of that individuals major psychological subsystems

Theophrastus – concept of personality type
Allport – father of personality, defined personality, traits

Phrenology – each part of the brain controls particular emotion, shape/size of brain & skull

1890 – Wundt (founder of exper. psych) recommended establishment of personality discipline

Consolidation – collecting what was known

Synthesis – integrating into theories


Freud – hypnotism, psychopathology, psychodynamic


Jung – psychoanalytical


Adler – individual psychology

Molecular–Molar Dimension – small to large systems (physics, chem, bio, psych, sociol)
Internal-External Dimension – inside the body / outside the body
Time Dimension – develops with maturity

	Sociological
	 Groups interacting w/ personality, environment
(files, records, etc, external source data)

	Psychological
	Personality 

(personal report data)
	External situation

(observer data & external)

	Biological
	Brain/Nervous system

(external source data)
	Setting (external source)


Systems Framework

(1) Identification & Location of Personality

(2) Parts of Personality

(3) Personality Organization

(4) Personality Development

Why Study?

(1) knowledge/curiosity  (2) assessment (3) Predicting/selection ability (4) Facilitate Change

Personality Dynamics – parts all together, produce actions

Personality Organization – long term basically stable divisions of personality system
Dynamic Organization – how parts of personality influence one another
Sensation/Perception,   Memory/Emotion,   Cognition/Consciousness

Chapter 2 – Research in Personality Psychology
Where does data come from?

External Source Data – from persons surrounding life 
Observer/Informer Data

Personal Report Data – from individual



Self-Judgement Data



Process Report Data – individual report of an on going mental process



Criterion Report Data – answers compare to standard of correctness



Projective/Thematic Report Data – responses to ambiguous stimuli

Research Design Types

Case Study – one person studied in depth over time.  bad bcuz unrepresentative 


Observationalism – multiple case studies together



Freud – psychoanalysis, free association – say whatever comes to mind



Rogers – emphatic listening


Correlational Research – finding relation between variables



Correlation coefficient -1 to +1

Natural Experiments – go about normal lives, evaluate after


True Experiments – experimental group receives treatment



Ecological Validity – amount treatment approximates real life

Quasi-Experimental design – cant control random assignment

Psychometric Theory – theories of how to measure abstract, mental phenomena

Central Equation:   X(obtained test score) = T(true test score) + E(error score)

Reliability – Consistency 


correlation, r, between the true score, T, and the obtained score, X


Perfectly reliable when e=0 and X=T

Validity – measures what it was supposed to measure


Face – does it look right


Content – items accurately sample from content domain (whole topic)


Criterion – tests specific measurable outcome (predictive)


Structural – measures number of things it claims to, factor analysis

Construct – behaves way it is supposed to – IS “validity”

Multivariate Statistical Techniques – to look at patterns of relationships among several variables

Multidimensional Scaling, Factor analysis, cluster analysis
Factor Analysis

-if multiple variables coordinate highly, are the same thing ( factor

Factor – represented by a column of factor loadings under a roman numeral


Factor Loadings – correlation between a test item and a factor


Test Item – word to the left


Strong negative –  is a polar opposite  

No high loadings – over .35 is a garbage factor

Bipolar Factor – both pos and neg variable loadings

Unipolar Factor – only neg or positive variable loadings

Chapter 3 - Perspectives On Personality


Biological Perspective



Evolutionary Theory



Biopsychology – genetics influence brain, brain influences behavior




through:





Brain structure 





corpus callosum – connects left and right hemispheres

Neurotransmitters – chemicals secreted by neurons, transmit neural impulses from 1 neuron to the next

Serotonin – stress/depression


Dopamine – attention/cognition


Acetylcholine/Glutamate – memory


Endorphins – natural opiates





Hormones – chemicals that influence brain function




Immune Function




Genetic influences through twin studies





Monozygotic – identical, 100% in common





Dizygotic – fraternal, 50% in common

IntraPsychic Perspective – organization of mental system

Allport – Classical Conditioning – pair neutral stimulus w/natural response


Operant Conditioning – consequence based


Traits Theory – Big 5



if-then trait – walter mischel, behaviors change as situations change


Psychodynamic Theory – interactions among personalities parts



Freud (Adler, Jung, Horney)



Desires vs. social pressures



Topographical Model (Freud)




Consciousness – internal sense organ, rationality




Preconscious – neutral info, can be called upon




Unconcious – mental defense organisms





Suppression – conscious blocking out of threatening material

Sociocultural Perspective – importance of environment


Social-Cognitive – system of beliefs/predictions that direct behavior


Cross-Cultural – individual is a product of learning



Collectivist – interdependent, allocentrics



Individualistic – independent, idiocentrics

Temporal-Developmental Perspective

Psychosocial Development – definable stages



Erikson – 8 psychosocial stages


Humanistic – holistic, positive



Rogers – client-centered, empathy



Maslow

