Class Notes on Personality: A Systems Approach

Part 3: Personality Organization

by Rebecca Disbrow Fall, 2006
Chapter 8 – How Parts of Personality Fit Together
Hierarchical structure of traits

Big or Super Traits – general, broad, subdivided into more specific traits

Big Two – Eysenck – neuroticism/stability, extraversion/introversion

Big Three – addition of psychoticism

Big Five – based on lexical hypothesis – most important traits found in language


neuroticism, extraversion, openness, agreeableness, conscientiousness

Cattell – 16 dimensions
Personality Structure – relatively stable personality divisions


according to specified rules:



functions



descriptive characteristics



other qualities

Contrast with personality dynamics – concern interaction among parts


should be:



comprehensive – cover most



empirically accurate – proven



dividable – distinct



possess utility - useful

Structural Models of Awareness

Consciousness – subjective experience of attention and awareness, reflective

Declarative memory / preconscious – info in memory that could be consciously retrieved

Unconscious – cannot/does not readily enter awareness

No access unconscious – portions of neural activity – no connection to consciousness

Implicit / Automatic Unconscious – mental bias or process, operate independent of consciousness, direct persons thoughts, judgments, behaviors

Unnoticed unconscious – we could know if we paid attention but we don’t

Dynamic unconscious – mental contents purposely banished from consciousness


Defense mechanisms

Processing Areas/Functional Divisions of Mind

Trilogy of Mind – motivation, emotion, cognition

Quaternity of Mind – plus consciousness

Triune brain

Reptilian Brain – oldest part of brain, includes: brainstem, pons, cerebellum

Paleo-Mammalian – newer-evolved portion of the brain includes:


limbic system – regulates emotion, motives, memory, psysiological processes

Neo-Mammalian – newest-evolved part of brain, includes:


cerebral cortex – outer surface, higher mental functions

Chapter 9 – What Are Dynamics of Action?
Micro dynamics – smaller personality dynamic incolcing one part influencing another

Dynamic Traits – long term mental patters related to motives

Meso dynamics – crosses two or three major functional areas of personality

Macro Level dynamics – larger dynamic crosses all or almost the many functional areas of personality


Urges – bodily needs


Presses – environmental incentives (or disincentives) for acting


Needs/Motives – mental guides to satisfy urges

Development of an Action

1) needs 2) emotions 3) expectancies 4) control 5) access to movement 6) actions

Igniting Motives


Strivings – reflections of needs
Prepotent Needs – quickly take over if not met, based on hierarchy theory


Need Conflicts,   Need Fusion


Subsidiary Needs – needs in service of others (lower level needs facilitate upper)

Does Action Develop in the Mind

Emotions Influence Action – Mood Congruent Judgment

Expectancies Influence Motives


Likelihood of Action = Expectancy * Reward Value (Rotter)

Cattells Dynamic Lattice – dynamic (motivational) traits directly related to personal, self direction action – emotion or ability traits refine how action is carried out

Microexpressions – Paul Ekman


Latent – underlying


Manifest – apparent 

Symbolic Interactionism – socio perspective, how one represents themselves & others

Altercasting – presenting another in a different manner than they’re accustomed to

Disclaimer – verbal device to decrease negative implications of impending statement

Accounts – justifications:  accept responsibility but deny problem;   excuses: accept problem, deny responsibility

Behavioral Confirmation – closed circle – create reception with behavior based on expectancy

Status – 4 things we can manipulate to change relationship


eye contact, body movement, calm, complete sentences

Chapter 10 – Dynamics of Self Control

Egotistical Qualities – we tend to protect


operates through feedback loops:   1) action, 2) feedback, 3) compare, 4) modify

Totalitarian Ego – ego as entity that controls info to promote its image

Egocentric – constructing mental models with ones own interests in mind

often conscious

Nonconscious self control


standard mental control – consciousness and action joined


dissociation – one line of throught separated from another



suggestion, hypnosis


mental dissociation – such as “highway hypnosis”

The Self (Dynamics) 


Egotistical Ego – Greenwald


Ego like a dictator:



egocentrism – world revolves around us



beneffectance – only responsible for good, not bad



confirmation bias – look for confirming evidence

dilated constructs – concept idea used too frequently / applied too often

constricted constructs – concept or idea applied too often

tight constructs – rigid concept, not readily changeable

loose constructs – like a first draft; easily revisable

Classic Suggestion Affect

Hypnotic Virtuosos – highly hypnotizable 

Micro expressions

Defense Mechanisms


Suppression – conscious blocking out


Repression – unconscious forgetting


Denial

Projection – see your own flaws in others


Rationalization – better reason as a cover up


Reaction Formation –acts strongly one way to make up for weak other way

